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1. The conference groundwork 
 
The First Partners Meeting opened on 26 June with all participants briefly introducing 
themselves. In response to a request by one participant, who feared enactment of a 
Tunisian proverb about “preparing the prayer rugs before building the mosque”, these 
were later significantly expanded upon per non-governmental organization (NGO) 
consortium project. The expanded introductions acquainted participants with the work of 
others and provided relatively detailed information about their project goals and 
approaches, information that was further elaborated on during the individual project 
presentations given on 28 June.  
 
In addition to questions about the projects and partners themselves, an issue was raised 
early on about the partnership of Israeli NGOs and their absence at the conference. It 
was explained that while there are good relations and shared projects with the Israeli 
partners, the tense political situation imposes certain limits that sometimes affect their 
role.  It was clarified that Israeli organizations are part and parcel of the programme; 

currently small-scale meetings are being scheduled with them and everything is being 
taken step by step, always in close cooperative consultation with the partner Palestinian 
organizations. It was expressed that this is an important issue, and that it is good for it 
be openly on the table from the outset.  
 
The objectives of the meeting were then outlined by Marguerite Appel as the following: 
establishing a common understanding of the aims, objectives and approach of the 
Euromed Women in Economic Life regional programme; clarifying the roles of the 
European Commission (EC) in Brussels, the EC delegation in Lebanon, and the Role of 
Women in Economic Life (RWEL) technical assistance team; introducing the framework 
for monitoring and reporting procedures; proposing a communication strategy and 
working to develop a common approach among partners; and encouraging cooperation 
in and the sharing of work practices. It was stressed that while all partners have their 
own specific projects, all are part of the larger programme aiming to enhance the 
economic role of women in the Mediterranean region, and thus have similar questions 
and issues to discuss together in person. 
 
Following the conference activities on 28 June, a press conference was held to raise 
awareness of and promote the programme. A representative of the European 
Commission, Catherine Colomb-Nancy, two representatives of the RWEL technical 
assistance team, Fatma Khafagy and Marguerite Appel, and two representatives of 
partner NGOs, Omar Traboulsi and Maha Soliman Rashid Najjab, spoke at the press 
conference. 
 
2. Overviews of the Euromed Women in Economic Life 
Programme 
 
The conference was officially opened on 27 June by Leonidas Kioussis, Chief of Sector 
MEDA, EuropeAid Brussels; Joseph Piazzadolmo, Operational Manager, Lebanon 
Delegation of the European Commission; Catherine Colomb-Nancy, Euromed 
Operations Manager, EuropeAid Brussels; and Marguerite Appel, Team Leader, Role of 
Women in Economic Life, British Council Egypt. 
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Leonidas Kioussis noted that the Euromed Women in Economic Life Programme is 
complementary to other regional and national programmes and the follow-up to a 
number of initiatives. It is in line with other references in gender mainstreaming as well 
as with the Convention on the Elimination of All Forms of Discrimination against Women 
(CEDAW) and the United Nations Millennium Development Goals. The programme 
consists of eight projects, one of which is the British Council Role of Women in 
Economic Life (RWEL) Programme, which is managed by EC Brussels and has the 
mission of coordinating, providing technical assistance, monitoring, serving as a liaison 
with headquarters, and improving communication. The other seven projects are those of 
the NGO consortiums. They are managed by EC Lebanon and run parallel to the RWEL 
programme.  
 
Leonidas Kioussis added that this First Partners Meeting would play an essential role in 
bringing the partners together face to face in order to coordinate activities to be in line 
with each other and to be well assisted. He further noted that the conference comes at 
an interesting and important time, as the first ministerial-level Euromed conference will 
be held in November in Istanbul with the goal of issuing a concrete action plan on 
gender equality. The Euromed Women in Economic Life Programme will feed into that 
process, and push forward the provisions of the Barcelona Process, which began in 
November 1995. 
 
Joseph Piazzadolmo further noted that the success of the programme depends on the 
active engagement of all partners. 
 
Catherine Colomb-Nancy gave an overview of the Euromed Enhancing the 
Opportunities of Women in Economic Life (EOWEL) Programme. It has a budget of 5 
million euros and spans three years (2006-2008). Overall, the EOWEL programme aims 
to strengthen European-Mediterranean cooperation between national authorities, 
women’s machineries, and NGOs in ten MEDA countries and the 25 Member States of 
the European Union through projects prioritizing training, capacity building, 
communication, and networking. Specifically, it seeks to improve the integration of 
women in the labour market; facilitate the creation and management of enterprises by 
women; provide better access to financial tools and mechanisms; and develop capacity 
building, education, and vocational training for civil servants and NGOs. 
 
The mission of the EuropeAid headquarters is to coordinate a preparatory meeting to 
draft a gender action plan for the Euromed ministerial conference to be held in 
November 2006 and to ensure the successful provision of technical assistance to the 
EOWEL programme. Catherine stressed that the structure of technical assistance needs 
the input of partners, for the programme is truly theirs. She also provided the EuropeAid 
website address, which is: www.http://europa.eu.int/comm/europeaid/index_en.htm
 
In the ensuing discussion, one participant raised concerns about the costs of 
implementing a communication strategy and that not being included in the projects’ 
budgets. In response it was stressed that the contracts had been signed and finalized, 
and that the RWEL technical assistance team was available to help with coordination, 
cooperation, and determining the best forms of synergy in this regard. Another 
participant asked about the budget of the British Council RWEL project, which was 
determined at 1.7 million euros and which finances meetings such as this conference, 
logistics, and capacity and networking activities.  
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A question was also raised about the perceived focus on the administrative and visibility 
issues of the EC as opposed to the impoverished women of the region the programme 
aims to assist.  In response it was noted that while the EC is by far the largest donor in 
the region this fact is not widely recognized, and that communication strengthens the 
project’s effect through increasing its presence in the media, affecting policy makers, 
and generally reinforcing the work of the NGO consortiums. It was further noted that the 
projects will have better results if cooperation and management run smoothly, making it 
necessary to lay out the details of technical assistance now so that everyone can then 
get into the real business at hand.  
 
Finally, clarification was made concerning the mistaken omission of Palestine as a 
partner country of one project as displayed on an EC power point presentation.  
 
On 26 June, Marguerite Appel and Fatma Khafagy provided an overview of the Role of 
Women in Economic Life (RWEL) project. It is divided into three components seeking 
the same ultimate goal, as represented in the diagram below: 
 

Overall aim: 
 
 
 

Enhancing 
opportunities 
of women’s 
economic 

participation 
 

Monitoring and TA 
EOWEL partners and 
MEDA authorities 

Component 1 

Component 2  

Component3 

Studies and data 
base on gender 
equality policies 

Awareness raising 
and dissemination 

Crosscutting 

Strategies 

Provide a forum for linking and learning  

Build on existing experiences and innovative initiatives 

Communication, promotion and visibility 

Key components and approach for project implementation 

 
With regard to the first component, participants were reminded that the monitoring 
guidelines have been made available for reference in English, French and Arabic. 
Monitoring of projects will take place through the periodic observation of project 
implementation, using monitoring visits and meetings, questionnaires, data analysis, 
project fact sheets, and annual progress reports. Indicators will be developed to assess 
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progress in the achievement of project aims and these indicators will include the 
elements of capacity building and information sharing. Outside experts will act as 
consultants in the monitoring process. It was stressed that not all monitoring will be 
conducted through formal missions, but rather will be an ongoing process with the partial 
goal of sharing good practices and knowledge gained, learning how to improve, and 
collecting needs for studies and recommendations for policy change. It was further 
stressed that the quarterly updated fact sheets required by the EC should be substantial 
and interesting to read, providing analysis and information on good practices employed 
and constraints faced. 
 
Some of the participants raised concerns over the perceived burden of these fact sheets, 

he second project component is based on the fact that the economic activity of women 

 the discussion that ensued, it was further clarified that the terms of reference for these 

 response to a participant’s question, it was explained that the RWEL website would 

indicating that a quarterly basis was too often, that the fact sheets’ required length 
(minimum of one page and maximum of three) was extravagant, or that they lacked the 
time and resources to produce them and could not commit to them on their current 
budgets. It was clarified that while the first fact sheet submitted was mainly descriptive, 
subsequent fact sheets should be more analytical, presenting findings and 
developments in the project. It was further stressed that the fact sheets are not reports 
but rather updates on where the projects are, work that should be done internally within 
the individual projects at any rate and a form of analysis that is valuable to the overall 
programme. 
 
T
is influenced by a range of factors, including legal frameworks, gender-based violence, 
and women’s position in the home, among others. The RWEL technical assistance team 
has identified and is in the process of reviewing most of the comparative regional studies 
available that relate to the economic role of women in the Mediterranean region, and is 
identifying research gaps to be filled. A total of ten studies have been commissioned on 
the economic situation of women and the roles of women’s machineries in each of the 
participating countries. They are due in late summer and their findings will be 
synthesized. Attention is being given to legislative studies to be used as models, as well 
as best practices in order to identify what works in actuality and effectively empowers 
women. In addition, a gender equality database is being developed that will include a 
bibliography and research and data on gender studies, legal frameworks, and best 
practices. This component of the project will offer insight to the Mediterranean Reflection 
Group, which, once established, will provide a strong link to the EC in Brussels and 
contribute to discussions at the November Euromed ministerial conference being held to 
produce a five-year plan of action on gender equality in the Mediterranean region.  
 
In
studies are recent accounts of the position of women in the region vis-à-vis economic 
life. Researchers are asked for up-to-date statistics and need not rely on government 
figures that may be inaccurate. Studies will focus on the various factors that affect 
economic activity, including education, health and legal policies, as well as the 
relationship between economic activities and public life and politics. A goal of this is to 
draw up practical recommendations for women’s machineries and government policies 
and services. It was argued that if work on the ground is not translated into policy, its 
impact remains limited. 
 
In
serve as a mechanism for asking partners in other countries how they have dealt with 
particular situations. The database itself will also be publicly accessible online. It has not 
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yet been finalized, but is planned to be flexible and user friendly. Its purpose is to share 
information with as broad an audience as possible, although some materials may be 
restricted to the partner consortiums.  
 
One participant noted that the while the project groups are focusing on NGOs and 

inally, the structure of management and coordination of the programme was outlined by 

. Financial matters 

n 27 June, a presentation about the contractual and financial aspects of the EOWEL 

relations on the ground, the research seems to be oriented top-down. Another 
participant proposed holding workshops in the relevant countries to discuss the study 
drafts, and this was supported as a good idea. It was also stressed that project 
consortiums should approach the RWEL technical assistance team with research needs 
that complement their work so that relevant policy issues and legislation can be 
effectively addressed.  
 
F
the following chart: 
 

Management and coordination structure

 
 
3
 
O
programme was given by Liliane Dib, Contracts and Finance Manager for the Lebanon 
EC Delegation. She announced that in February 2006 some forecasted contractual 
conditions in article seven of the contracts’ special conditions were introduced. There are 
now standard forms for financial reporting, and a new expenditure verification report has 
replaced the model for audit certificates. Formal letters concerning these changes will be 
sent to the contracted parties soon.  
 

EOWEL Lead Partners 
Lead contactLocationPartner

Michael CracknellTunisia Enda 
Fatima BenharbetMorocco PlanetFinance
LnaAbou Habib Lebanon CRTD 
Elena Abuadas Jordan Tatawor 
Ruth PazIsraelNegev 
Clare FlanaganIsraelCJAED 
Ayman MahmoudEgypt Mobadara 

EOWEL Lead Partners 
Lead contactLocationPartner

M.    CracknellTunisia Enda 
    F.      Benharbet     MoroccoPlanetFinance

Lina A. HabibLebanon CRTD.A 
Elena   Abuadas Jordan Tatawor
Ruth PazIsraelNegev 
Clare FlanaganIsraelCJAED 
A.    Mahmoud Egypt Mobadara

EC Delegation Lebanon 
Financial

EOWEL partners 
• Joseph Piazzadolmo
• LilianeDib 

EC Delegation Lebanon 
Financial management

EOWEL partners
Joseph Piazzadolmo

• Liliane Dib

EC Brussels
Financial and technical 
management RWEL/TA

• Catherine Colomb-
• LeonidasKioussis
• Nadine Sterckx

EC Brussels
Financialand technical 
Management       RWEL/TA

•Catherine C. -Nancy
•Leonidas Kioussis
•Nadine Sterckx

British Council Manchester
Contract management

• Heidi Conway 
• Lisa Lucas
• Alison Turner 
• Alison Smith (Technical 

British Council Manchester
Contract     Management

• Heidi Conway 
• Lisa Lucas
• Alison Turner 
• Alison Smith 

Mediterranean Institute 
for Gender Studies
Technical backstopping

• Susana Pavlou 

Mediterranean Institute
For Gender Studies
Technical backstopping

• Susana Pavlou 

Cairo office support

GielanEl MessiriAlaaGhoneim
Simon BeardowSaharKhamis

Technical

Cairo office support

 Gielan   El    MessiriAlaa Ghoneim
 Simon BeardowSahar  Khamis

TechnicalContractual

Pool of short-term experts
Mediterranean 

 Reflection Group -

British Council RWEL technical 
assistance

• Marguerite Appel
• FatmaKhafagy
• HazemEl Zayat

British Council RWEL technical
Assistance

• Marguerite Appel
• Fatma Khafagy
• Hazem   El Zayat

Mediterranean
Reflection 

Group 
Pool of short 
Term experts

Key to reporting lines
Communication MonitoringFinancialTechnical

Key to reporting lines
Communication MonitoringFinancialTechnical

 (Technical backstopping)

•
•

 7  



The introduced model financial report can be accessed at the following website address: 
http://ec.europa.eu/comm/europeaid/tender/practical_guide_2006/annexes_grants_en.ht
m  (Annex E3h_7). Information on expenditure verification can be found at the same 
website address, (Annex E3h_8).  
 
The model is based on an excel spreadsheet and can be used for both interim and final 

ith regard to human resources, all personnel who contribute to the project must be 

ll equipment and supplies must originate from eligible countries, meaning that tenders 

he European Commission must be informed of any changes to the budget. Internal 

 the discussion that followed this presentation, it was stressed that projects must have 

. Technical aspects 

n 27 June, Marguerite Appel and Fatma Khafagy gave a presentation on the technical 
aspects of the RWEL programme, including reporting procedures, technical monitoring 

reports, as well as rider requests. Only eligible costs are applicable to grants and must 
be necessary, incurred during the implementation period, recorded in the accounts of the 
beneficiary or its partners, identifiable and verifiable, backed up by original supporting 
documents, and paid for prior to final report verification. The form breaks expenditures 
into the following categories: human resources, travel, equipment and supplies, local 
office, and other costs and services.  
 
W
listed, including any part-time percentages and external experts. Per Diem rates include 
accommodation in hotels and the maximum allowed per country is available on the 
EuropeAid website. As for travel, the following must be specified: origin and destination, 
modalities for local transport, and whether unit rates are maximum or average. 
 
A
must certify that goods comply with the relevant requirements and present a Certificate 
of Origin before obtaining provisional acceptance. It is the responsibility of contracting 
authorities to assure compliance with this. Tender documents must be drafted in 
accordance with best international practice; EuropeAid models are available for use. 
Owned vehicles and supplies must be transferred to local partners or final recipients by 
the end of the project if the beneficiary’s headquarters are not in the country in which the 
action is carried out, unless otherwise specified. For itemized purchase costs above 
5,000 euros, copies of the proof of transfer must be attached to the final report. Office 
rent is only applicable to the costs of an actual office, not for part of an apartment 
already rented for living or other purposes. 
 
T
changes are permissible, but may not exceed 15% of the total original amount of the 
relevant budget categories. It is recommended to contact the financial officer to clarify if 
a rider is needed or if the flexibility rule is to be applied before making the desired 
changes. 
 
In
independent bank accounts in order to allow the tracing of costs. All invoices must show 
total expenditure because the budget as a whole is financed. All details in and 
documents attached to the report go to the auditor, who keeps them all; these 
documents are the property of the project. Invoices for multiple services must be 
itemized. Finally, the EuropeAid website has more information on these contractual and 
financial aspects of the programme, and Liliane Dib urges partners to contact her with 
any questions they have. 
 
4
 
O
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missions, the content and approach of the gender equality database and the project’s 
research component, and awareness raising and dissemination.  
 
Reporting will include technical assistance assessment of interim and final reports. 

terim reports will be due in February 2007 and 2008, and the final reports will be due at 

h frequency 
ked to estimated risks. It was stressed that everyone must understand and feel 

of the 
roject, a number of issues were raised that EOWEL should consider, many of which 

omen, the research approach 
eeks to think outside the box. Essentially, there is no limit to empowerment; there are 

nation component of the programme was 
utlined. The collection and dissemination of project results will take place through the 

In
the end of August 2007 and 2008 depending on the project duration. A draft model 
report has been developed and distributed, and will be made available on the RWEL 
website once it has been approved. Notification will be given three weeks ahead of the 
reports’ submission dates – partners will be expected to submit a draft within one week, 
the technical assistance team will respond within another week, and then partners will 
submit their reports to the EC with a copy to the technical assistance team.  
 
The technical monitoring missions will be timed around critical events wit
lin
comfortable with the monitoring process. The proposed monitoring schedule is for 
September-November of 2006 and 2007, with a possible third mission between May and 
June 2007. It was noted that the timing of fact sheet submissions is flexible and that they 
can in fact be updated at any time in accordance with important developments – 
meaning that they may be produced more often or less than on a quarterly basis.  
 
As for the content of the gender equality database and research component 
p
had been brought up by conference participants the previous day. These include 
obtainment of gender disaggregated data and statistics, research on the problems 
associated to women’s access to credit, and issues related to skills and vocational 
training for women, including negotiation, mobility, job placement and incentives. Other 
issues proposed for consideration include best practices for networking, women’s social 
security and pensions, women’s reproductive roles, child care, the role of the media, and 
the issues of taxes and registration for small enterprises.  
 
In terms of the overall objective of the empowerment of w
s
always additional aims to aspire to. The goal is to learn what works on the ground and 
translate that into policy recommendations, as well as to take empowerment further than 
simply having more money to spend on immediate family needs. As such, a wide array 
of factors have been suggested to be taken into consideration, including decision-
making power, control over income, ownership of assets, organizing skills and the 
required absence of gender-based violence. 
 
Finally, the awareness raising and dissemi
o
communication strategy, the gender equality contact data base, the electronic archive of 
EOWEL projects, the quarterly Euromed gender equality newsletter, and the ad-hoc 
dissemination of project results. The exchange of information and networking will take 
place through the setting up of a regional MEDA network, networking events including 
partners meetings and web forum discussions, cross-regional cooperation, and the 
synthesis of key lessons for dissemination. The initial proposed schedule for the 
subsequent partners meetings was February and November of 2007. It is aimed to 
achieve promotion and visibility through regional seminars promoting study results, the 
programme mid-term and closing conferences, and the Mediterranean Reflection Group 
meetings. 
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In the discussion following this presentation, it was suggested that the first progress 
report be requested and submitted from November 2006 onwards to prevent the creation 

 assessment and representation of results and 
pacts. It was noted that changing people’s mentality regarding working women is 

ransparency and participation, a participant suggested a consultative 
rocess for administration, meetings and technical assistance.  

programme address an 
nabling environment for women in business,” and that this approach be taken when 

formation Manager, RWEL Technical Assistance Team, 
ave a presentation on 27 June about the programme website management of 

of a gap in the receiving of funds. It was agreed that a more flexible submission 
schedule would allow the RWEL technical assistance team more time to analyze each 
report and make recommendations.  
 
A discussion was also held on the
im
difficult and takes time. One participant suggested that the objective of empowering 
women would not be observable until after the projects end, while another queried about 
how to insert the smile on a woman’s face into a chart. It was suggested that films could 
be provided of the beneficiary women speaking about their experiences. It was also 
suggested that there are certain activities, such as training, that show progress and 
indicators that demonstrate that projects are on the right track. While impact is always 
long-term, direct results can be seen and must be presented to the European 
Commission. 
 
In terms of t
p
 
Finally, it was suggested that with regard to terminology, the 
“e
addressing the Euromed ministerial meeting and when convincing governments that this 
would be a worthy investment.  
 
Hazem El Zayat, Website and In
g
information, as well as the EC visibility guidelines. The programme will have a website, 
gender equality database, gender equality contact database, documentation database, 
and consultant database. Currently there is a temporary website and a detailed website 
map (see diagram below), and the database structures are in place. The website will be 
up and running as soon as some software issues are resolved and the address will be: 
http://www.roleofwomenineconomiclife.net  
 
It was stressed that project partners’ input is desired for the gender equality database, 

hich will be integrated into the website. It is proposed that the website includes a 

lines for partner project websites, the EC and Euromed logos 
ust appear on every page, as must a “last update” mention that suggests credibility. A 

 

w
powerful search engine, and be able to track related files and usage, display popularity, 
and accept comments. 
 
As for EC visibility guide
m
link must be provided from project websites to that of the EuropeAid Cooperation Office
Programmes page and vice versa. Its addresses are, in English, 
http://europa.eu.int/comm/europeaid/projects/index_en.htm, and, in French, 
http://europa.eu.int/comm/europeaid/projects/index_fr.htm. In add
disclaimer must appear at the top of each page: "This publication has been p
with the assistance of the European Union. The contents of this publication are the so
responsibility of <name of the author/contractor/implementing partner> and can in no 
way be taken to reflect the views of the European Union." 
 

ition, the following 
roduced 

le 
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Finally, photographs placed on project websites should be relevant, not overload pages, 

Website map 
 

 the discussion following this presentation, it was clarified that all of these visibility 

ne participant asked if a portal was being considered for putting up information, posting 

s for targeting, it was suggested that websites that resemble magazines generally 

and include captions and copyrights. It is preferred that they depict people in action. 
 

 
Home 

 
 
 
In
guidelines must be placed on every website page devoted to an EOWEL project, but do 
not have to be displayed on all the pages of a partner’s organization website. If the 
project has its own website, however, the visibility guidelines must be adhered to on 
every page. It was suggested that convention dictates placing the EU logo on the left, 
the Euromed logo on the right, and a note stating whom the project is financed by at the 
bottom of the page.  
 
O
messages, and facilitating communication. This idea was supported by another 
participant, and it was suggested that it can in fact be considered. There will be a section 
on the RWEL website restricted to project partners. One partner requested a section for 
feedback and surveys. 
 
A
receive more hits and might be a strategy to consider. The RWEL website will be linked 
to the EC website and easily found on Google searches. Its languages will be English 
and French, with Arabic also being considered. A request was made for the disclaimer to 

About the project 
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relevant sectors 
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programmes 
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be translated into Arabic and for the website to also be in Arabic since Arabic speakers 
form a majority in the region. 
 
5. Communication 

n 26 and 27 June, Farag El Kamel, communication consultant to the RWEL, gave 

 was stated that in order to promote an issue, an enabling environment needs to be 

edia was explained as essential for acknowledgment – “You’re not dead unless your 

articipants were reminded that the EC visibility guidelines have been distributed to 

 
O
presentations on communication, dissemination, visibility and promotion. He outlined the 
communication strategy at the RWEL level as handling issues of common interest for all 
ten MEDA countries, focusing on regional media to create a supportive environment and 
promote achievements, and identifying and disseminating good practices. On the 
EOWEL level, it was defined as guiding EOWEL partners to use communication 
effectively and efficiently, and to provide technical assistance and ensure coherence and 
consistency. There are plans to produce a short documentary (10 minutes long) on the 
programme achievements at the close of its term. 
 
It
created so that the message gets across. It was stressed that is necessary to start and 
end with targets, and that communication is the process in between. Both existent and 
desired knowledge, attitude, and practice need to be identified as a first step in 
behaviour change communication strategies. 
 
M
obituary is in Al-Ahram newspaper”. Yet it is not enough to be in the media once – 
“Repetition teaches even a donkey”. Mediums need to be carefully considered, for they 
may bring a message of their own (e.g. the notion of mere newspaper talk), and must be 
appropriate to the goal (e.g. don’t use a machine gun to kill a fly). Sometimes popular 
personalities may be better deliverers of messages than public figures due to their 
higher credibility among the populace. Bad communication can be worse than no 
communication at all, and professionalism is important because there is an abundance 
of competition for attention. Finally, it was stressed that taste is not related to budget.  
 
P
everyone. Electronic templates have been developed by the EC for each type of 
communication tool and can be downloaded from the following website: 
http://europa.eu.int/comm/europeaid/visibility/index_en.htm
 
On 26 June, a communication workshop was held that focused on the creation of a 

such as translation, newsletters, websites, logos, and communication methodologies.   

communication strategy. Partners worked in their project groups and gave presentations 
that outlined their own practices and raised issues for consideration. Some of the 
approaches they shared included the following: hiring observation officers to monitor the 
media, the market and the work of organizations; identifying aspects of the “culture of 
shame” and religious misconceptions; employing radio since people listen as they drive 
or work in the kitchen; exploiting the ripple effect of newsletters sent out to partners; 
monitoring the media’s representation of working women and identifying desired 
changes; holding exhibitions that also serve as a sales channel; inviting beneficiaries to 
be interviewed by the media; reaching geographically isolated rural women through 
district coordinators and direct meetings; communicating in Arabic, English and French 
due to regional linguistic needs; and delivering the message that community 
development needs both men and women. Assistance was requested in technical issues 
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Finally, a brief discussion was held on the quarterly newsletter. Much of its published 
material will be based on input from the partner NGOs and material is now being 

nd 
rench, and be distributed via email and 5,000 printed copies. It was questioned whether 

literature has identified the following fields of research: 
omen’s economic participation; family laws; women’s political participation; gender and 

sistance 
am – one on the economic role of women and the other on family laws in the relevant 

 on the economic role of women looked at the following: gender and 
overty studies, gender and micro credit, the impact of international trade on gender 

 the following: there are higher 
ercentages of poor females than males; in neutral targeting men obtain more micro 

collected, preferably on events related to the project launch, for the first issue scheduled 
to come out in August. Later issues may be organized on a thematic basis, and will seek 
to raise interest rather than showcase. They will also seek to change views on the 
economic role of women, perhaps including interviews with the women beneficiaries.  
 
The newsletter will consist of eight A4 pages, be visual, be in Arabic, English a
F
that was affordable and whether the newsletter really needed to be printed. It was also 
questioned whether the name should be changed to remove the word “gender” and 
focus instead on “women”, although other participants objected to this. It was then 
suggested that a training session on gender and women be held with the aim of 
developing a common understanding. A comment was made that while marketing is 
desirable, it also needs to be done well, in a “smart” manner. It was stated that NGOs 
should provide the RWEL technical assistance team with contact information for anyone 
they want to receive the newsletter. 
 
6. Literature reviews 
 
RWEL mapping of relevant 
w
citizenship; women and social security; women and the media; women and Islam; 
statistics; the United Nations Millennium Development Goals, the Convention on the 
Elimination of All Forms of Discrimination against Women (CEDAW), the Beijing 
Platform for Action and other international legal frameworks on gender equality; gender 
country profiles; and institutional mechanisms (national women’s machineries).  
 
Two literature reviews have been conducted thus far by the RWEL technical as
te
program countries. Studies have been collected through the websites of major 
organizations, searches of the work of respected researchers, and visits to relevant 
institutions. On 26 June, Fatma Khafagy and Gielan El Messiri gave presentations on 
these two reviews.  
 
The literature review
p
equality, the impact of public sector downsizing on women’s work, globalization and 
gender, and the gender aspects of privatization.  
 
Some of the important findings of these studies including
p
credits; women face numerous constraints in accessing micro credit; micro credit cannot 
empower women unless complemented by the addressing of gender inequality; without 
measures to address gender inequality micro-enterprises may increase women’s 
workload without also increasing their control over their income; feminization (or lack 
thereof) of the workforce depends on the labour sectors affected; there is a trend 
towards the feminization of unemployment in the Arab world due to economic 
restructuring, limited investments and social reasons; and the transformation of a micro-
enterprise into a profitable business and from a housewife to a business manager is a 
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difficult step for many due to women’s self perceptions, constraints in accessing credit, 
lack of collateral and knowledge of credit sources, and the small, humble scale of 
women’s enterprises. 
 
As for the literature review on family laws in the region, it looked at several regional and 
ountry studies addressing an array of related issues and also some opinion polls on 

mented that while some significant changes have been made to family laws in 
unisia and Morocco for example, such changes must be complemented by awareness 

sion following these presentations, some participants objected to the focus 
n Islamic family law to the exclusion of that of other religions in the region, as well as 

 of 
xistent literature conducted to ascertain what information is available and to identify 

tions  

largely dedicated to presentations of the 
artner projects. First, however, a presentation was given on the work of the 

GO that aims to act as a main contributor to the intellectual, 
olitical and socio-political life of the region with regard to gender issues. Among the 

projects it has worked on are a project to integrate women refugees in Cypriot society; a 

c
contested points of family law. These studies included the following conclusions: 
disparities between women’s civil and political rights and legal status under family laws 
must be reconciled; the rights granted to women by Islamic law are similar to and 
compatible with CEDAW; family laws are often based on patriarchal interpretations of 
religious texts; women must contribute to the formation of new Islamic perspectives 
through ijtihad, or interpretive jurisprudential effort; family laws needs to be developed 
and updated; there is a need for more enlightened members of the judiciary and also 
female judges in family courts; women must be enabled to link the rights granted to them 
by Islamic legislation to international instruments; the importance of civil society and the 
media supporting the implementation of new laws must be highlighted; and governments 
should provide services to enable women to balance careers with their family roles, 
combined with efforts to change the role and participation of Arab men in raising 
children. 
 
It was com
T
raising and close monitoring in order to ensure both general acceptance and actual 
application. 
 
In the discus
o
the perceived equation of Arabs with Muslims. One participant urged more unified 
terminology, speaking of cultural areas rather than religion in order to keep the 
discussion open. It was stressed that there are many Islams, and that reference should 
thus be made to “tradition” rather than “Islam”. It was further suggested that female 
Islamic preachers often hold negative attitudes towards women and that encouraging 
them to take part in ijtihad might bring negative results. Finally, one participant urged the 
RWEL technical assistance team to not take research results at face value and to 
approach the partner NGOs, who may provide data leading to different conclusions.  
 
Participants were reminded that these literature reviews are simply that – reviews
e
gaps, and not representative of the views, positions, or policy recommendations of the 
RWEL technical assistance team.  
 
7. Partner project presenta
 
The conference sessions of 28 June were 
p
Mediterranean Institute of Gender Studies (MIGS), a partner in the implementation of the 
EOWEL programme.  
 
MIGS is a non-profit N
p
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project on gender, conflict and the media that culminated in the production of a policy 
handbook entitled The Gender and Media Handbook, which is available on the MIGS 
website; a project on gender-based violence; and a project on female migrant domestic 
workers. MIGS also works in key areas such as lobbying, advocacy, research, and the 
organization of conferences and training workshops. It established a media watch unit 
and provides gender analysis, critique and commentary to the Cypriot national action 
plans being drafted on a number of issues including social inclusion, employment, 
trafficking, and gender mainstreaming. It also works with other NGOs in drafting shadow 
reports to the Cyprus report for the CEDAW convention.  
 
With regard to the Euromed Women in Economic Life Programme, MIGS provides 
technical assistance and backstopping through a variety of activities including 

articipation in monitoring missions to partner organizations; co-facilitation of project 

 useful for participants as it 
lowed for the sharing of experiences and best practices as well for identifying the main 

nted by ENDA in collaboration with five 
artner organizations, was launched on 1 January 2006 and will have a total duration of 

t and provides them with necessary 
upport in pursuing employment opportunities. FEM also organizes trade fairs for 

ticipants’ own experiences. Numerous issues were 
ised, including the fact that reducing government interventions in basic services 

r example, the Asian experience in setting up saving schemes for women 
hereby each contributes 1 USD and decisions are collectively made on spending 

p
meetings; networking and information exchange; identification and commissioning of 
experts to undertake specific studies; provision of technical assistance and feedback to 
project reports, studies and situation analysis; and contributions to both the 
communication strategy and the gender equality data base.   
  
The MIGS presentation was followed by presentations and discussions of the EOWEL 
partner projects. These presentations proved to be timely and
al
areas requiring further technical assistance.   
 
The first partner project presentation given was that of Femmes Entrepreneuses en 
Méditerranée (FEM). This project, impleme
p
30 months. Its main objective is to improve the living standards of women micro-
entrepreneurs in the Southern Mediterranean region (Egypt, Lebanon, Morocco and 
Tunisia), as well as to enhance their capacity to generate sustainable income. FEM 
focuses on under-privileged women in rural areas in each of the countries it works in, as 
well as the staff of organizations that serve them.  
 
FEM enhances the capacities of staff in organizations serving the target population and 
informs women of new openings in the job marke
s
women, and these are considered a good opportunity for women to network, share 
information, and gain mobility. Last year FEM organized three travelling forums with 
specific themes that allowed ten women from each country to travel to another country 
represented in the FEM consortium.  
 
The presentation was followed by discussions that focused on the main points raised 
and contributed information about par
ra
sometimes has a detrimental effect on the success of micro-enterprises. It was stated 
that small and micro-enterprises often collapse when families face crisis situations such 
as chronic health problems because they are forced to spend all of their capital on 
treatment.  
 
It was suggested to make use of examples of best practices in the microfinance field, 
including, fo
w
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priorities. In Egypt, NGOs have lobbied to enact a law that would allow housewives and 
domestic workers to contribute to a social security scheme. It was highlighted that the 
Arab world is the fastest growing region in terms of micro credit, which took off in the 
region in the mid-1990s, and that the Sanabel network exists to serve microfinance 
institutions in the Arab world by examining these issues in depth and proposing 
recommendations for action. One participant suggested that it is more beneficial to learn 
from the partners’ own experiences than by looking at the Asian or Latin American 
experiences since regional partners share similar cultural and legal frameworks. It was 
also pointed out that each country has its own legislation regarding saving schemes.       
 
Next was the presentation of the Sustainable Economic Opportunities for Women in 
the MENA Region (SEOW-MENA) project. This two-year project, which commenced in 
March 2006, is a regional project led by the Collective for Research and Training on 

ated will be posted on the 
rganization’s websites. Information dissemination is part of CRTD.A’s mandate and 

Women: Turning Business Ideas into Reality. This project is 
plemented by the Centre for Jewish-Arab Economic Development in partnership with 

Development – Action (CRTD.A) in collaboration with two partners and covers Lebanon, 
Egypt, Syria, Algeria and Morocco. Its main aim is to promote women’s economic 
participation in the MENA region through building women’s capacities and community 
awareness of structural and institutional obstacles to economic participation. Its target 
group includes local development NGOs and civil society organizations, women from 
local communities with a particular focus on rural women, international development 
organizations, employers (with a focus on those with demonstrable commitment to 
corporate social responsibility), and government institutions.  
 
A question was raised on how CRTD.A will share its experiences with the other projects 
and it was explained that all research and information gener
o
thus great attention is given to it. Another question was raised on whether the work 
carried out by CRTD.A is considered a replication of the RWEL technical assistance 
team’s work, and it was explained that attention will be given to coordinating the various 
levels and means of dealing with similar research topics and that research can be 
commissioned in different or complementary areas. It was also noted the research areas 
of the two projects do not overlap but rather are considered complementary. For 
example CRTD.A alone is undertaking research on the assessment of micro credit 
schemes in the region. As micro credit is often successful in satisfying basic needs but 
does not always help beneficiaries accumulate capital for business development 
purposes, CRTD.A is researching how to move away from micro-financing for relief and 
welfare and towards business development. Finally, it was established that CRTD.A 
focuses on visibility because it supports its work in policy and advocacy and attracts 
media attention.  
 
The third presentation given was that on the project entitled Economic Empowerment 
for Palestinian 
im
the Palestinian Media and Development Institute and the Jerusalem Women’s 
Association. The project’s objectives are to develop an entrepreneurship training 
programme adapted to the unique needs of women and offering training, guidance and 
support in the start-up and initial fielding of enterprises in Ramallah, Hebron, Nablus and 
Bethlehem; and to promote cooperation and the sharing of information by creating 
women's networks in these areas and generally providing opportunities for networking 
between Palestinian women entrepreneurs. 
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In the discussion following this presentation, a question was raised regarding the 
sustainability of training trainers and whether they would subsequently find clients. It was 

oted that there is in fact a market demand for their acquired skills and that two 

ject, which is implemented by the Negev Institute for Strategies 
f Peace and Development (NISPED) in partnership with Legacoop, Diesis Coop, and 

s. During the severe crisis 
uffered following the collapse of the Oslo peace process in 2000 and until 2002, rates 

d, given that it only has an office in Ramallah and is therefore inaccessible to 
ral women. It was noted that commercial credit officers are available in all areas to 

tion 
ith the Jordan Chamber of Industry, the Arab Women Organization in Jordan, and 

n
organizations, the Palestinian Agricultural Relief Committees (PARC) and the Small 
Business Centre in Ramallah, have already expressed interest in their services. It was 
also highlighted that all training material will be made available in English online. 
Regarding a question on the sensitivity of working with an Israeli partner, it was noted 
that due to the delicate political situation, publicizing this working relationship needs to 
be carefully evaluated.  
 
The fourth presentation given was that of the Economic Empowerment of Rural 
Palestinian Women pro
o
Young Entrepreneurs Palestine (YEP). The main objective of the project is the economic 
and social empowerment of rural Palestinian women, and its main approaches include 
the following: the design and implementation of an integrated program that combines 
personal empowerment, vocational training, and training in entrepreneurship and basic 
business skills; providing guidance and mentorship to participants in designing viable 
business plans, accessing start-up loans and credits, and establishing individual or 
cooperative micro-enterprises in their villages; providing ongoing professional mentoring 
and support of newly-established enterprises; providing networking opportunities; and 
promoting business contacts and joint ventures. 
 
It was noted that the project faces numerous and challenging constraints due to the 
economic and political situation in the Palestinian territorie
s
of unemployment among Palestinians rose to 40% and statistics of Palestinian families 
under the poverty line shot up to 62%. Although these numbers subsequently evened 
out during a period of stabilization, since 2005 the situation both politically and on the 
ground has been highly tense and it is uncertain what the future holds. In purely practical 
terms, the Israeli construction of the separation wall on and continued occupation of 
Palestinian territories severely restrict the movement of people and goods. The policy of 
“closure” imposes restrictions on movement that seem to change on a daily basis and 
which form a major obstacle to the project. Despite these obstacles, however, it was 
noted that the project partners Palestinian and Israeli organizations, and that the 
relationship between stability and prosperity has been clearly felt in earlier, calmer 
periods. 
 
In the discussion following the presentation, a question was raised on the choice of the 
bank use
ru
promote credit to women and that the project is working with them. Another question 
was raised about the protocols between banks and financial institutes, and it was 
explained that the project is approaching NGOs working on micro schemes although 
some have refused to work with the project due to its partnership with Israeli NGOs.  
 
The fifth presentation given was that on the project entitled Free to Work. This project is 
implemented by the Tatawor Association for the Preparation of Youth in collabora
w
Society Voice Association for Community and Civil Work. The project seeks to bridge the 
gap between employment supply and demand and to enhance women’s skills to fit jobs. 
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It encourages the creation of new employment opportunities and seeks to increase their 
value and stability. The project holds workshops and the training of trainers in addition to 
job matching. It targets rural women of Amman and Gaza, women employed in the 
public sector, women entrepreneurs, farmers and owners of agricultural enterprises, 
public organizations, small and medium enterprises, and civil society associations and 
NGOs. 
 
A question was raised regarding the choice of the Chamber of Industry as opposed to 
the Chamber of Commerce, and it was noted that the project does not intend to alienate 

ther sectors but that due to its focus on the productivity of women the Chamber of 

his project is implemented 
y El Mobadara in collaboration with five partners from Jordan and Egypt. Its main aim is 

g Facilities for Marginalized Home-Based Working 
omen. This project is implemented by Planet Finance Morocco in collaboration with 

 It was explained that in Morocco saving schemes are not legally 
uthorized. Since they are only available through banks that are inaccessible to the rural 

o
Industry seemed to be the most strategic choice of a partner.  
 
The sixth partner project presentation given was that of the project entitled Gender 
Equality in Employment and Small Enterprises (GEESE). T
b
to improve the economic status of women in Jordan and Upper Egypt by encouraging 
and supporting the involvement of women in economic activities and paid employment. 
The specific objectives of the project include increasing women’s access to micro credit 
loans and business development services, building the capacity of partner NGOs in 
gender mainstreaming, and enhancing the image of working women in the media. A 
question was raised regarding the financial scope of micro credit available, and it was 
explained that the maximum was originally 5,000 EGP but that given the gap noted 
concerning small enterprises, micro credit is now being offered at rates higher than that. 
Another question was raised on how to access this information, and it was explained that 
it will soon be available online.  
 
The final partner project presentation given was that of the project entitled Creating New 
Opportunities and Networkin
W
Hacettepe University and the Contemporary Women and Youth Foundation. The project 
fosters the creation of a grass-roots networking organization and the capacity building of 
local organizations based in Morocco and Turkey. Its specific objectives include 
strengthening home-based working women’s participation in economic life through the 
development of measures that support the elimination of underlying structural obstacles 
and to establish a Mediterranean centre for the promotion and development of home-
based working women’s products. It was stressed that the project allows women to 
access new opportunities provided by the globalization process through the means of 
capacity building.  
 
In the ensuing discussion a question was raised regarding the relationship between 
gender and loans.
a
population, NGOs accompany women to the banks. Another question was raised about 
participation in project trade fairs and it was clarified that they are not open to outside 
participants. A final question was raised regarding whether training has led to lower 
production costs and whether this is in fact an objective. It was explained that as the 
products are too expensive for the market, they have tried to simplify the work entailed 
but not necessarily lower the quality of materials used.  
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8. Working groups 

ade by the participating partner NGOs, following the project 
resentations given on 27 June participants were divided into working groups with the 

entifying market outlets/trade fairs highlighted the importance 
f organizing trade fairs to market women’s products. It was noted that trade fairs are not 

lf 
gion and another in an EU country. A discussion ensued on the viability of e-

s on 
arketing concepts and product design, as well as to explore potential markets for 

rking to share 
xperiences and best practices, broaden participants’ existing networks, and build 

king group on communication stressed that on a regional level the 
ommunication strategy should be clear with regard to the longevity of the project in 

 
In response to requests m
p
aim of proposing specific activities requiring support and identifying the type of support 
needed. An ad-hoc preparatory group composed of partner representatives had met the 
previous evening and identified and proposed the topics to be discussed, and the 
working groups thus focused on the following themes: (1) market outlets/trade fairs, (2) 
networking, (3) communication, (4) lobbying, and (5) technical assistance and 
monitoring.  
 
The working group on id
o
only important for generating visibility and drawing attention to the project, but also for 
enhancing cooperation and the exchange of experiences among trade fair participants. 
Women’s products gain greater exposure and women have the opportunity to directly 
share information with each another, enhance their marketing skills, and sell for cash.  
 
It was suggested that two trade fairs be organized, one in a country of the Arab Gu
re
commerce as a tool for developing cottage industries. The feasibility and logistical 
problems of trade fairs within the context of this programme were also highlighted.   
 
Another suggestion made by this working group was to organize a training of trainer
m
women’s handicrafts (market research). The support needed was outlined as follows: (1) 
organizing the joint training, (2) coordinating among the participants, (3) technical 
assistance in organizing the trade fairs and undertaking market research, and (4) 
creating a joint website for marketing women’s products (e-commerce).   
 
The second group presentation highlighted the importance of netwo
e
additional contacts with the overall aim of strengthened support, increased impact and 
greater visibility. The following tools were suggested to aid the establishment of a 
network: (1) creating a calendar of forthcoming events to be placed on the RWEL 
website, (2) sharing resources such as manuals and training tools and making them 
available on the RWEL website, (3) RWEL organizing meetings on a quarterly basis to 
measure progress to date,  (4) organizing training workshops, (5) maximizing the 
network and inviting other contacts, (6) encouraging members to be proactive through 
the use of the website, newsletters and other communication tools, (7) finding channels 
of influence that include public, private and government bodies, (8) RWEL consulting 
with EOWEL partners to develop a media strategy, and (9) participating in other relevant 
events.  
 
The wor
c
order to be able to market it for sustainability once the project term ends. The 
communication strategy should also be clear on a country level so that NGOs in the 
same country are in close connection regardless of which project consortium they are a 
member of.  
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Another point was made regarding the importance of raising the visibility of the project 
beneficiaries through events including meetings of this kind. Creating a thematically 

L 
reate a matrix of the projects’ details in order to easily identify what resources are 

s suggested: (1) to mobilize 
e EC in each country to facilitate communication with governments. It was also 

 is needed is in providing information about events, as well as 
nancial support for representatives to attend meetings. Another point raised was that 

ce and monitoring 
uggested creating a reporting matrix divided by subject and region that would facilitate 

ession of the conference held on 29 June was devoted to discussing both follow-up 

ggested and discussed 
ome of the common cultural obstacles that women encounter in the region. These 

organized documentary with portraits of the beneficiary women was suggested, and it 
was stressed that putting women’s success stories on the web site speaks to donors.  
 
A third point was raised on technical issues; the working group suggested that RWE
c
available and to facilitate determination of existing synergies. It was also suggested to 
have the newsletter and website made available in Arabic.  
 
Regarding the working group on lobbying, the following wa
th
highlighted that the presence of the EC makes the project more newsworthy in the eyes 
of the media. (2) It was suggested to create a regional network in which EOWEL project 
partners would be members and in which social and economic organizations would be 
represented. Support is needed in setting up the network and in creating space and 
opportunities for discussion. (3) EC interventions should be long-term in order to 
guarantee the sustainability of this initiative. (4) As a network, EOWEL project partners 
should participate in regional and international conferences addressing the economic 
development of women.  
 
It was stated that support
fi
advocacy and lobbying is an art and that not all NGOs have the experience needed to 
engage in it. It was suggested to benefit from the experiences of MIGS and CRTD.A with 
regard to advocacy and to maximize on each partner’s strength.   
 
The final working group presentation on technical assistan
s
the mapping of information and highlight existent potential for synergy. The group also 
suggested developing a list of existent technical tools available in each NGO based on a 
questionnaire to be developed and distributed. The main point stressed was the need to 
adapt training and technical assistance to the needs of partner NGOs. Also highlighted 
was the need for technical assistance in designing logos.   
 
9. Recommendations and proposals 
 
Although not all participants were able to attend due to travel arrangements, the final 
s
suggestions and concrete action points and proposals. A brainstorming session was also 
held on issues to be addressed in the communication strategy. 
 
In the communication brainstorming session, participants su
s
included inherent lack of self confidence, discriminatory family legislations and practices, 
female genital mutilation, religious interpretations and cultural practices that inhibit 
women’s participation in the labour market, and discriminatory nationality laws. It was 
suggested that in addressing these issues, the communication strategy begin by 
recognizing and acknowledging women’s existent roles. It was also suggested that in 
addition to using the success stories of women to influence public opinion, this approach 
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should be complemented by a realistic representation of the actual problems women 
face.  
 
The recommendations made included the following: 

ntial donors in order to ensure the 
sustainability of the project activities once the programme term ends. 

animator. It 

• 
d determine its members, work plan, work mechanisms, etc. It was 

• 
ntinue as an independent 

• 

 

EC. It was 

• 
 such as the 2006 Global Microcredit Summit in Halifax, 

• 
 country. 

ss,” and that this approach be 

 
The co

into Arabic and 
possibly French and disseminated among EOWEL partners and made available 

• 
amme. It was proposed to hold three technical meetings 

• 
tion 

with the Senabel microfinance network of Arab countries conference to be held in 

  
• A suggestion was made to network with pote

• Participants shared their experiences with networking, and it was stated that 
networks do not function well without the presence of a mobilizing 
was also pointed out that networks are based on solid relations and cannot be 
maintained by electronic means only; they must also involve face to face 
meetings. 
It was suggested that a meeting be held as soon as possible to activate a 
network an
also suggested to form a subgroup within the network to draft a concrete 
proposal on its objectives, composition, and activities.  
Sustainability of this network was discussed with regard to whether it should be 
limited to the duration of the Euromed programme or co
entity. It was pointed out that the work being done is not limited to the framework 
of this project but is rather ongoing and being carried out in a larger context.  
The need to start the process of coordinating establishment of the network now 
was stressed with the aim of capitalizing on the support of the EC.  

• A participant suggested that network members pay a fee to fund a position for a 
network coordinator and to ensure the sustainability of the network. 

• A suggestion was also made to contact other EC funded programmes, for 
example broadcasting on civil society issues co-financed by the 
suggested that those responsible for such programmes could be approached 
with requests to incorporate a focus on gender in a way that could increase the 
visibility of the network.  
It was also suggested that representatives of the Euromed network take part in 
international conferences
Canada in order to increase visibility.  
It was further suggested that two trade fairs be organized, one in a country of the 
Arab Gulf region and another in an EU

• Finally, it was suggested that with regard to terminology, the programme address 
an “enabling environment for women in busine
taken when addressing the Euromed ministerial meeting and when convincing 
governments that this would be a worthy investment. 

ncrete action points and proposals made included the following:  
 

• It was agreed that the conference report would be translated 

on the RWEL website. 
A closing conference will be held to present the results of the Euromed Women 
in Economic Life Progr
and working sessions with the partners instead of the mid-term conference.  
It was proposed that the first technical meeting be held in September/October of 
2006. It was further proposed to hold the second technical meeting in conjunc
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Yemen in February 2007. It was suggested that this meeting would provide an 
opportunity for networking and building relations with over 350 participating 
institutions. The third technical meeting was proposed to be held in June 2007. 
Participants proposed organizing the working sessions at the technical meetings 
around the following themes: (1) discriminatory legislations and practices, (2) 
economic empowerment of women, (3) policy making and lobbying, and (4

• 

) 

• 

bying, marketing channels for 

• 

• ns is flexible and that they can 

ss than on a quarterly basis.  

• 

• for the disclaimer to be translated into Arabic and for the 

• organized on a 

•  

• ommended to share resources such as manuals and training tools and 

• requested in technical issues such as translation, newsletters, 

 
Fin ,
to impl reed that working groups 

ill be organized around the following thematic areas and tentatively led by the following 

erment of women coordinated by ENDA - Tunisia. 
3. Policy and lobbying coordinated by CRTD.A - Lebanon.  

communication, networking and information dissemination.  
Regarding the logistics of technical meetings, it was suggested that 
representatives of partner projects all attend the technical meetings and then split 
into working groups based on individual choice.  

• It was also proposed to hold proposed workshops during the technical meetings 
in order to ensure their feasibility. The workshop topics suggested include 
approaches to gender issues, policy and lob
products, and mobilization strategies for women.  
A recommendation was made to hold additional seminars and workshops in the 
relevant countries to discuss research study drafts.  
It was noted that the timing of fact sheet submissio
in fact be updated at any time in accordance with important developments – 
meaning that they may be produced more often or le

• It was recommended that the first progress report be requested and submitted in 
November to prevent the creation of a gap in the receiving of funds.  
It is proposed that the website include a powerful search engine, and be able to 
track related files and usage, display popularity, include user surveys, and accept 
feedback comments. 

• Participants have urged the creation of a programme website portal for putting up 
information, posting messages, and facilitating communication.  
A request was made 
website to also be in Arabic since Arabic speakers form a majority in the region. 
A number of requests were made for the newsletter to be 
thematic basis. 
It was recommended to create a reporting matrix divided by subject and region
that would facilitate the mapping of information and highlight existent potential for 
synergy. 

• It was proposed to create a calendar of forthcoming events to be placed on the 
RWEL website. 
It was rec
to make them available on the RWEL website. 
Assistance was 
websites, logos, and communication methodologies.   

ally  the meeting concluded with a tentative agreement on the following steps needed 
ement the recommendations and proposals. It was ag

w
partner organizations:   
 

1. Monitoring and technical assistance coordinated by Planet Finance - Morocco.  
2. Economic empow

4. Networking coordinated by El Mobadara - Egypt.  
5. Communication coordinated by Tatawor - Jordan.  
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6. Gender tools coordinated by MIGS – Cyprus.  
 
It w  y would coordinate the two 
wor ategies for women. 

as also tentatively agreed that Hacettepe Universit
kshops on identifying market outlets and mobilization str
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ANNEX I 

FIRST PARTNERS MEETING  
EUROMED WOMEN IN ECONOMIC LIFE 

PROGRAMME 

JU 6 
 

unday, June 25, 2006

 
 

 
AT THE CONRAD HOTEL, CAIRO 

NE 26 - 29, 200

S  

onday, June 26, 2006

Arrival of participants at the Conrad Hotel  

 

M  

Registration 

d introductions 
eting’s objectives and agenda 

ssistance 

0:15 - 11:00 
 

tation of literature review: working on women’s 
ic empowerment in the MEDA region 

2:00 - 13:00  L actions 

ipants’ preparations 
l and Fatma Khafagy 

 
rite Appel and Fatma Khafagy 

al Assistance team 

09:00 - 09:30   

09:30 - 10:15 Welcome an
 Review of me
 Marguerite Appel, Team Leader Technical A
 
1 Overview Role of Women in Economic life project 
 Introduction British Council Technical Assistance Team

1 Break 1:00 -11:30 

11:30 -12:00 Presen
econom

 Fatma Khafagy, Policy and Legal expert 
 Gielan Messiri, Programme Researcher 
 
1 Reflections and implications for EOWE
  Plenary discussion 

13:00 - 14.00   Lunch 

14:00 - 15:30  Review of partic
  Marguerite Appe
 
15:30 - 16:00 Break  
 
16:00 - 17:00  Finalisation of participants’ preparations
  Margue
 
17:00 - 18:00 EUROMED Gender Equality newsletter  
  Discussion on first newsletter, Technic
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Tuesday, June 27, 2006 

0 Official Opening  9:00 -09:30 
 Leonidas Kioussis, Chief of Sector MEDA, EuropeAid 

Brussels 
 Joseph Piazzadolmo, Operational Manager, Delegation of 

ission, Lebanon  

 
9:30 - 10:00 

 elegation Lebanon  

0:30 -12:00  
 Presentation and discussion, Liliane Dib, Contracts and 

legation Lebanon     

a 

14:00 - 15:30   , visibility and promotion 
  Introduction to communication strategy; making linkages and 

ing a common approach: EOWEL partner’s projects 
and the Role of Women in Economic Life programme,   

15:30 -16:00 

ility and promotion   
  Presentation and discussion of Euromed Gender Equality 

 and EU visibility guidelines 
  Hazem El Zayat, Website and Information manager 

17:00 -18:00 

19.30 

00

the European Comm
 Marguerite Appel, Team Leader Technical Assistance 

0 Programme aims and management structure  
Function of EC Headquarters and EC D

 Leonidas Kioussis and Joseph Piazzadolmo 
 
10:00 - 10:30 Break, media interviews 
 
1 Contractual and Financial aspects  
 

Finance manager, EC De
 
12:00 - 13:00  Technical aspects  
  Presentation and discussion, Marguerite Appel and Fatm

Khafagy, Technical Assistance   

13:00 -14:00 Lunch 

Communication, dissemination

develop

   Farag Elkamel, Communication Expert 

Break 

16:00 - 17:00   Communication, dissemination, visib

website

 

Plenary discussion and conclusions 

Welcome dinner 

 

Wednesday, June 28, 2 6 
 

09:00 - 09:30 Review of key issues emerging 

esentation and discussion of partner’s projects 
1) Femmes Entrepreneuses en Mediterranee, FEM, Tunisia  

09:30 - 11:00 Pr
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2) Sustainable Economic Opportunities for women in the 

1:00 -11:30 
 

1:30 - 13:00 f partner’s projects cont. 
omic empowerment for Palestinian Women: turning 
s ideas into reality   

13:00 - 14:00 

tation and discussion of partner’s projects cont.  
 to Work, Jordan   

6) Creating new opportunities and networking facilities for 

5:30 - 16:00 

 

sions and follow-up actions 
8:00 Press conference 

MENA region, SEOW, Lebanon 
 
1 Break 

Presentation and discussion o1
3) Econ
busines

 4) Economic Empowerment of Rural Palestinian Women 
 

Lunch 

 

14:00 – 16:00 Presen
 5) Free

marginalized home-based working women, Morocco 
ployment and small enterprises  7) Gender Equality in em

GEESE, Egypt 
 

1 Break 

16:00 - 17:00 Conclu
1

 

19.30 Dinner  

 

Thursday, June 29, 2006 
 

09:00 - 13:00   Bilateral meetings as required  

3:00 - 14:00 Lunch 

 

1

 

Departure  
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EUROMED Women in Economic Life 
 
 
 
 

Partners’ Meeting EUROMED Women in Economic Life Programme  
26-29 June 2006, Cairo 

 
 
 
 
 

LIST OF PARTICIPANTS 
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conomic Opportunities for Women in the MENA region (SEOW – MENA)Sustainable E  

Name Position / Organisation Address Telephone and Fax E-mail Address Country 
 

Omar Traboulsi Projects coordinator 
Collective for Research & 
Training on Development 
Action www.crtd.org

Museum Square-Karim 
Salameh building, P.O. Box 
16-53022 Achrafieh  
PC 1100-2030 Beirut  

T: + 961-1 616751 
F: + 961-1 616751 

otraboulsi@crtd.org Lebanon 

Nadya Khalife Regional Gender Project 
Coordinator  
Collective for Research 
Training on Developme
Action  

Museum Square-Karim 
Salameh building, P.O. Box 

T: + 961-1 616751 
F: + 961-1 616751  

nkhalife@crtd.org

& 
nt 

16-53022, Achrafieh PC 
1100-2030 Beirut – Lebanon 

 
Lebanon 

Enas ELSHAFIE Executive Director  
Forum for Women in 
Development 

33, 26 of July Street, 
Downtown, Cairo, Egypt 

T: + 202 5740644 
F:+ 202 5740644 

enas_elshafie@macmag-
glip.org

Egypt 

 
UFemmes Entrepreneuses en Mediterranee (FEM) 
 
Name Position / Organisation Addr ne and Fax E-mail Address Country ess Telepho
Michael Cracknell Co Director 

ENDA Inter - Arabe Appui 
Aux Micro Entrepreneurs 
www.endarabe.org.tn

3 rue El Aacha Ettadhamen T: + 216 71
2041 Tunesie 
 

650600/90 
F: + 216 71650761 
 

mpctn@yahoo.fr Tunisia 

Magdi Sidhom 
 

General Manager 
Egyptian Association for 
Comprehensive 
Development (EACD) 
www.eacdonline.org

9 Ibn Affan Square, Do ki, 
Cairo Egypt 

T: + 202 760 2625  
T: + 202 7604125 
F: + 202 760 2625 

mageacd@soficom.com.egk Egypt 

Alia Farahat Business Development 
Manager Al Majmoua 
 
 

Quartier Spears - Rue du 
Lycee Abdelkader - 
Immeuble Green - PO Box: 
11-3483 Beirut  

T: + 961 1 360915/6 
F: + 961 1 369269 

alia@almajmoua.org.lb  Lebanon 

Bouchra El 
Jouchine 

Fondation Zakoura Micro 
Credit 
 

6 Rue Nagib Mahfoud, 
Quartier Gautier, 
Casablanca, Maroc 

T:+212 22 22 64 21/31/61 
F:+212 22 22 65 05 

zakouracivisme@yahoo.fr Morocco 

Catherine Di 
Maria 

Head of Programs 
Association BATIK 

104 Rue Romain Rolland 
93160 Les Lilas 

T: +33 1 40 10 97 79 
F: +33 1 40 10 97 79 

Cathypdm@aol.com  France 
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International France 
 
U  Oppor Facil arginalised Home-B nCreating New tunities and Networking ities for M ased working Wome  
 

Ad TeName Position / Organisation dress lephone and Fax E-mail Address Country 
Fatima Zahra 
Benharbet 

General Secretary 
Planet Finance Marocco 
www.maroc.planetfinance.
org

Pl
26
20  

Fax: + 21222480907 
fbenharbet@planetfinance.aNet Finance Marocco 

0 Boulevard Zerktouni 
000 Casablanca – Maroc

Tel:  + 2122248064 
org  

Morocco  

Delphine Thizy

 

Ke
19

Ra

: + 972 297 64 92 
M:+ 972 5 46 28 56 36 
 

delphinethizy@yahoo.frHead of mission  
PlaNet Finance Palestinian 
Territories 

nyon Institute PO BOX 
283 Jerusalem via Israel 

Office: Al Masyoon Street, 
F

mallah                      

T: + 972 297 64 90/1   
dthizy@planetfinance.org
 

Palestinian 
Territories  

Carole 
Escaravage 

 

Pl

Zamalek - Cairo 

T: cHead of Mission  
Planet Finance Egypt 

aNet Finance 
33A Mohamed Mazhar 

+ 20 2 735 94 61 
M:+ 20 10 700 9067 

cescaravage@planetfinan
e.org

Egypt  
 

Secil Basak 
Yalcin 

Board Member  
Hacettepe University – 

Ha
Re

HUWRIC 
 

cettepe Universitesi 
ctorlugu Sihhie 

450 

T: + 90312 4728660 
F: + 90 312 4728992 

basak@bnbcons.com

Ankara 06
71 Sok 10/3 Ovecler 

  
sbasakyalcin@gmail.com  

Turkey 

Gul Erdost Project Expert 
Contemporary Women and 

WYF Youth Foundation – C

Tip Fakultesi Cad, N243 
uzlukayir,T

 
 Mamak, Ankara 

tmail.comT: + 90 312 364534
: + 90 312 3673516 

8 
F

Ckgv1994@ho   Turkey 

 
UFree to Work  

 
Name n Address nd Fax E-mail Address Country Position / Organisatio Telephone a
Mariam Abu Abas r the Dellah Street,  T: + 96265820995 

5 
tatawor_association@yahoo.coTatawor Association fo

Preparation of Youth 
 

P.O. Box 831390 
11183 Zahran   

F: + 9626582099 m  
info@tatawor.org

Jordan 

Ramez Sabanekh ces 
anagement Association 

 22055 
F: + 962 6 4522055 

ramez_sabanekh@yahoo.comJordan Human Resour
M

P.O.Box 9067, Amman,
11191, Jordan 

T: + 962 6 45   Jordan 

Nuha Alazraie bal 
864, 

President of Arab Women 
Organisation 
 

Rainbow Street, Ja
Amman, P.O.Box 6
Jordan 

T: + 962 06450414 
14 F: + 962 064504

awo@nets.com.jo  Jordan 

 

mailto:enas_elshafie@macmag-glip.org
mailto:enas_elshafie@macmag-glip.org
mailto:alia@almajmoua.org.lb
mailto:alia@almajmoua.org.lb
mailto:zakouracivisme@yahoo.fr
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Ibrahim Natil  Association fo
unity and Civil Work 

armouk Street, 2nd floor, 
d Building, Al Remal, 

T: + 972 8 28 60 40 5 
F: + 972 8 25 51 28 8 

societyvoice2000@yahoo.co.ukSociety Voice
Comm

r Al Y
Hama
Gaza City, Gaza Strip 

 Palestinian 
Territories 

Abed Azim Board Member 
n fo

ivil Work 

Al Yarmouk Street, 2nd floor, 
d Building, Al Remal,

 

T: + 972 8 28 60 40 5 
28 8 

societyvoice2000@yahoo.co.uk
Khalout 
 

Society Voice Associatio r Hama
Community and C

 F: + 972 8 25 51 
Gaza City, Gaza Strip

 Palestinian 
ries Territo

 
UGender Equality in nt Employment and Small E erprises (GEESE) 
 

tion Name Position / Organisa Address Telephone and Fax E-mail Address Country 
Ayman Mahmoud 

ra, Community 
Development & Small 

ciation 

Executive Director  
El Mobada

Enterprise Asso
www.egyptsme.org

El Mobadara 
12 Shehab Street 
Mohandseen, Giza, Cairo  

0349  
9 

M + 202 (0)12 2244 175 
 

T  + 202 760 0357 / 
F: + 202 760 2874 / 034

 

fitayman@link.net  Egypt 

Ibrahim El Business Advisory 

nt 
nterprise 

Association 

, Cairo  

T: + 202 7600357  el_mobadara@link.net
Ghanam Director  

Community Developme
& Small E

El Mobadara 
12 Shehab Street 
Mohandseen, Giza

F: + 202 7600349 
  Egypt 

 

 
UGender Equality in t Employment and Small En erprises (GEESE) cont. 
 
Name Position / Organisation Address Telephone and Fax E-mail Address Country 
Khaled Shorman Manager 

Masar Centre for Studies 
Sweifieh, Amman P.O Box 
850481 Amman 11185 

T: + 962 6 5858748  
F: + 962 6 5815740 
M +
 

kshorman@nets.com.jo

and Researches  
www. 

 92 (0)79 554 5574  

  Jordan 

Mohamed 
OSMAN 

 
Development & Environment 

R  Bakr 
E ena, 
E

T: +
F: + 20 965335810 

gamkam2003@yahoo.comCommunity Capability

Protection Association 

oad 10 beside Abu
lsdeak Mosqe-Q
gypt 

 20 965331350   Egypt 

Ehab Gamal 
Shafeek 

ommunity Capability 
Development & Environment 

R
E
E

T: +
F: +
M: +2012 1685386 

oo.comFinance and Aminstration 
Manager 
C

oad 10 beside Abu Bakr 
lsdeak Mosqe-Qena, 
gypt 

 20 965331350 
 20 965335810 

gamkam2003@yah   Egypt 

 

mailto:awo@nets.com.jo
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Protection Association 
Nermin Wagih 
Henary 

Development & Environment 
ciation 

R
E
E

 +Project Manager 
Community Capability 

Protection Asso

oad 10 beside Abu Bakr 
lsdeak Mosqe-Qena, 
gypt 

T:  20 965331350 
F: + 20 965335810 

gamkam2003@yahoo.com  Egypt 

Ismail Shaffi 
 

Executive Director 
Small Entreprise 
Development Association 

1

Egypt 
F: 002 082 2343131 
 

hatim68@hotmail.com9 Port Said Street, El 
Horia Tower, Beni Suef, 

T: 002 082 2329135   Egypt 

Esmat Amin Executive Director 1 Warka Ibn Nofal Street, 
Mohamed Regional Association for Sohag, Egypt 

T: 002 093 2310420 
F: 002 093 2322098 

esmatam@yahoo.com

Development & Small 
Entreprise 

  Egypt 

Ezz Eldien 
Kassam 

 Street, N/A Egypt Executive Director 
El Nasr Association for 
Social Development 

10 Elsail Elrefa
Aswan, Egypt 

T: 002 0972268075  
T: 002 0972268075  

Moustafa 

pment 

10 Elsail Elrefa Street, T 002 0972268075 N/A Egypt 
Bastaway 

Chairperson 
El Nasr Association for 
Social Develo

Aswan, Egypt 

 
UEconomic Empowe ian Women: Turning Business Ideas into Realityrment for Palestin  
 

Telephone and Fax E-mail Address Country Name Position / Organisation Address 
Abed Al Fattah Director  
Darwish Palestinian Media and 

p.org
 Development Institute 

www.pmdi

Jerusalem-Azzahra St 8 
Jerusalem 

T: + 972 (0)2-234 0293 
M:+ 972 (0) 54 210 7971 

791 

info@pmdip.org

F: + 972 (0)2 – 627 2

  Palestinian 
Territories 
 

Nida Zalatimo 
 's 

ion 

0 

M. + 972 (0) 54 739 5279 

N/A Palestinian 
Territories 

Chairperson 
Jerusalem Women
Associat

Biet Hanina 8 Jerusalem T: + 972 (0) 656 563
F: + 972 (0) 656 5631 

 
U we o  projectEconomic Empo rment of Rural Palestinian W men: a joint Palestinian, Israeli and European  
 
Name Position / Organisation Address Telephone and Fax E-mail Address Country 
Maha Solima
Rashid Najjab 

n B

R ah, Palestinian 

5 
 523 
5 / 

Director 
Young Entrepreneurs 
Palestine (YEP) 

atn-Elhawa Street, Falcon 
Building P.O.Box 948, 

amall

T: + 970 (2) 296 670
M:+ 970 (2) 599 523
F: + 970 (2) 296 670

maha@yep.ps  
info@yep.ps
 

Territories 
Palestinian 
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www.yep.ps Authority 297 4515 
 
U miss ration OEuropean Com ion EuropeAid Coope ffice Brussels 

Address 
 
Name Telephone and Fax E-mail Address Country Position / Organisation 
Leonidas 
Kioussis 

EUROMED Chief of 
Sector EuropeAid Co-

Eu
R
B-

.e

operation Office DG A3 

ropean Commission 
ue Joseph II, 54 4-225 
1049 Brussels 

T: + 32 2 299 28 51 
 

Leonidas.Kioussis@cec
u.int

Belgium 

Catherine 
Colomb-Nancy 

E
R

EUROMED Operations 
Manager EuropeAid Co-
operation Office DG A/3  

uropean Commission 
ue Joseph II, 54 4-225 

B-1049 Brussels 

T:+ 32 2 299 22 63 
F:+ 32 2 295 56 65 

Catherine.colomb-
nancy@cec.eu.int

Belgium 

 
UE ommiss banonuropean C ion Delegation Le  
 

E-mail Address Country Name Position / Organisation Address Telephone and Fax 
Joseph 
Piazzadolmo  

49 g, 
C

ad el 
Solh, Saifi, Beirut 11072150, 

ph.Piazzadolmo@ceAttaché  
EC Delegation Lebanon

 

0 Harbour Drive Buildin
harles Helou Avenue,  

PO Box 11-4008 Ri

Lebanon 

T + 961 137 52293 
M + 961 156 9247  

Jose
c.eu.int

L n ebano

Liliane Dib Contracts and Finance 490 Harbour Drive Building, T + 961 1 5
Manager 
EC Delegation Lebanon 
 

Charles H
PO Box 11-4

elou Avenue,  

50, 

69 400 liliane.dib@cec.eu.int

008 Riad el 
Solh, Saifi, Beirut 110721
Lebanon 

M + 961 375 2293  
  Lebanon 

 
UR  in E echnical Assole of Women conomic Life T istance Team, Cairo 
 
Name tion Address E-mail Address try Position / Organisa Telephone and Fax Coun
Marguerite Appel r Role of Women in Team Leade

Economic Life 
www.roleofwomenineconomiclife
.net  

192 El Nil Street, Agouza, Marguerite.appel@britishcoun T + 20 (0)2 300 1612 
Cairo, Egypt F + 20 (0)2 3443076 cil.org.eg  

Egypt  

Fatma Khafagy 
nomic

uza 611 
 

britishcouPolicy and Legal expert 
Role of Women in Eco  Life 

 El Nil Street, Ago
Cairo, Egypt 
192 , T + 20 (0)2 3001 

F + 20 (0)2 3443076
Fatma.khafagy@ ncil.
org.eg

Egypt 

 

mailto:hatim68@hotmail.com
mailto:hatim68@hotmail.com
mailto:esmatam@yahoo.com
mailto:esmatam@yahoo.com
mailto:maha@yep.ps
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Hazem El Zayat  information  El Nil Street, Agouza
Cairo, Egypt 

0 (0)2 3001 822 
)2 3443076 

Hazem.elzayat@britishcouncil.Website and
manager 
Role of Women in Economic Life 

192 , T + 2
F + 20 (0 org.eg  

Egypt 

Gielan El Messiri Programme Researcher 
Role of Women in Economic

192 El Nil Street, Agouza, 
ro, Egypt 

T + 20 (0)2 3001 610 
076 

Gielan.elmessiri@britishcounci
 Life Cai F + 20 (0)2 3443 l.org.eg  

Egypt 

Farag ElKamel rt 
omic  of October 

, Cairo 

3 3078 
F + 20 (0)2 833 4379 

Communication Expe
Role of Women in Econ  Life University, 6th

Ahram Canadian 

City, Giza

T + 20 (0) 83 faragelkamel@link.net
 

Egypt 

 
U sti MIGMediterranean In tute of Gender Studies ( S), Cyprus 
 
Name Position / Organisation Address Telephone and Fax E-mail Address Country 
Susana Project Administrator 
Elisa Pavlou Medit

Gend
www. genderstudies.org

erranean Institute of 
er Studies (MIGS) 
medinst

46 Makedonitissas Avenue,  
24005, Nicosia 
rus 

T: + 35722 351 274 

 

susana@medinstgenderstu
P.O.Box 
1703, Cyp

(ext.115) 
F: + 357 22 353 682 
M:+ 357 99 540 814

dies.org  
Cyprus 

 
UProject support team, Cairo  
 
S is 31 

6 
S unahar Kham Contract Manager 

British Council 
192 El Nil Street, Agouza, 
Cairo, Egypt 

T + 20 (0)2 300 18
F + 20 (0)2 344307

ahar.khamis@britishco
cil.org.eg

Egypt 

Simon Beardow 

British Council  

, 0 
F + 20 (0)2 3443076 

Simon.beardow@britishcouAssistant Director  
Youth and Society  

192 El Nil Street, Agouza
Cairo, Egypt 

T + 20 (0)2 3001 83
ncil.org.eg  

Egypt  

Alaa Ghoneim Administrative Officer 192 El Nil Street, Agouza, T + 20 (0)2 3001 609 
F + 20 (0)2 3443076 

Alaa.ghoneim@britishcoun
British Council Cairo, Egypt cil.org.eg  

Egypt 

 
UBritish Council, Manchester 
 

it ele E-Name Pos ion Address T phone and Fax mail Address Country 
Heidi 
Conway 

Busin
Coun

te
worth Street, Manchester, 

UK 
 

@britishcouncess Manager, British 
cil Manchester 

Bridgewa
58 Whit

r House,  T: +44 (0)161 957 7523 Heidi.conway
il.org   

United 
Kingdom 

Alison Smith Cons t  + ultant Gender Equality Bridgewa
StreetMan

er House, 58 
chester, UK 

Whitworth T 44 (0)161 957 7582 Alison.smith@britishcouncil
.org  

United 
Kingdom 

 

mailto:Leonidas.Kioussis@cec.eu.int
mailto:Leonidas.Kioussis@cec.eu.int
mailto:Fatma.khafagy@britishcouncil.org.eg
mailto:Fatma.khafagy@britishcouncil.org.eg
mailto:Fatma.khafagy@britishcouncil.org.eg


ANNEX III 
 
Av
 
The
thro

aila  presentations 

 po r p t presentations of all confere  icip  will be made available 
ugh e R L website at ://www.roleo m eco iclife.net

ble

we
 th

oin
WE

nce
fwo

part
enin

ants
nomhttp . They can also 

em d t ou by request through Alaa on , A nistrative er the 
EL ch l assistan eam. Please send your requests to Alaa at 
a.gh ritishcouncil.org.eg

be 
RW

aile
te

oneim

o y
nica
@b

Gh eim dmi  Offic for 
ce t

Ala . 

 o e oint presen vailable on

Role of Women in Economi chnical Assistance Team entati

 n ctives a agenda 
 iew and a
 nical as m ring, assistance, database, and dissem tion 

o nication 
 unicatio
 view of f  Eurom s

view of studies on the economic role of women in Euromed countries 
7. Mediterranean Instit  Studi v  

ope Comm ion presen ns: 

1. WE iew 
 E cts and ial aspects
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mailto:Hazem.elzayat@britishcouncil.org.eg
mailto:Hazem.elzayat@britishcouncil.org.eg
mailto:Hazem.elzayat@britishcouncil.org.eg
mailto:Hazem.elzayat@britishcouncil.org.eg
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ANNEX IV 
 
Partner project presentations (attached as a separate zip-file) 

r - Arabe Appui Aux 
sociation for Comprehensive 

Lebanon/ 
e/ Centre de 

Liaison pour L'Emploi et la Formation (CLEF) – France) 
 

g Facilities for Marginalized Home-Based 

 of Youth – Jordan/ Jordan 

and Small Enterprises (GEESE) (The Community 
Develop. Association & Small Enterprises (El Mobadara) – Egypt/ Masar Centre for 

rches – Jordan/ Community Capability Development & 
Egypt/ Small Enterprise Development 

evelopment & Small Enterprise – 
Egypt/ El Nasr Association for Social Development – Egypt) 

6. Economic Empowerment for Palestinian Women: Turning Business Ideas into Reality 
(THE CENTER FOR JEWISH-ARAB ECONOMIC DEVELOPMENT – Israel/ 
Palestinian Media and Development Institute – Palestinian Territories/ Jerusalem 
Women's Association - Palestinian Territories) 

7. Economic Empowerment of Rural Palestinian Women (NEGEV INSTITUTE FOR 
STRATEGIES OF PEACE & DEVELOP. AT PARADISE – Lebanon/ Legacoop – Italy/ 
DIESIS COOP – Italy/ Young Entrepreneurs Palestine (YEP) - Palestinian 
Territories) 

 
Index: 
 

1. Sustainable Economic Opportunities for Women in the MENA Region (SEOW-MENA) – 
(Collective for Research & Training on Development – Lebanon/ Forum for Women 
in Development – Egypt/ Women in Development Europe –Belgium) 

 
2. Femmes Entrepreneuses en Méditerranée (FEM) – (ENDA Inte

Micro Entrepreneurs – Tunisia/ Egyptian As
Development – Egypt/ Business Development Manager Al Majmoua – 
Fondation Zakoura Micro Credit – Morocco/ Association BATIK – Franc

3. Creating New Opportunities and Networkin
Working Women (Planet Finance – Marocco/ Hacettepe University (HUWRIC) – 
Turkey/ Contemporary Women and Youth Foundation (CWYF) – Turkey) 

 
4. Free to Work (Tatawor Association for the Preparation

Chamber of Industry – Jordan/ Jordan Human Resources Management Association 
– Jordan/ Arab Women Organisation – Jordan/ Society Voice Association for 
Community and Civil Work – Palestinian Territories)  

 
5. Gender Equality in Employment 

Studies and Resea
Environment Protection Association – 
Association – Egypt/ Regional Association for d
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